National Chengchi University
Contract for Full-Time Exchange Teachers
National Chengchi University (hereinafter referred to as “Party A”), owing to its teaching and research needs, hereby employs (teacher’s name, hereinafter referred to as “Party B”) as a full-time (job classification) exchange teacher under (service unit). The Parties hereby agree to the terms of the contract as follows:
I.
The appointment period is effective as of     year    month    day and terminates on     year    month    day.
II.
Salary is based on the    (equivalent full-time faculty level) pay scale, in the amount of    New Taiwan dollars (NT), with a monthly salary of    NT dollars, which shall be paid during the duration of employment. Party A shall deduct a monthly income tax on behalf of Party B in accordance with the tax law provisions of the Republic of China. Party B is responsible for filing his or her annual consolidated income tax reports, and Party A shall provide all necessary assistance regarding this matter.
III.
Party B bears the obligation of teaching, research, service, and counseling, and shall abide by the University’s teacher code of ethics.
IV.
Party B shall teach ______ hours per week (not less than the amount of teaching hours for teachers of the same rank). Overtime hours are compensated based on the “Teaching Hours and Overtime Accounting Provisions” of the University.
V.
Party B shall respect gender equality, abide by professional ethics, comply with the Gender Equity Education Act and Act of Gender Equality in Employment, and adhere to the Ministry of Education’s Regulations on the Prevention of Sexual Assault or Sexual Harassment on Campus as well as any related guidelines. Party B shall, during the implementation of teaching, guidance, training, evaluation, management, and counseling, comply with the teachers’ code of ethics and other rules and shall not develop any sexual or gender-related social interaction that is in violation of professional ethics.
VI.
Party B shall not hold other full-time jobs, part-time jobs, or concurrent teaching jobs. However, special cases authorized by the department and faculty council, and subsequently approved by the University dean, are exempt from this provision.
VII.
During the appointment period, the management and application of any research and development results generated by Party B are subject to the University’s Rules Governing the Management and Application of Research Developments and Achievements.
VIII.
If Party B is a foreign national, Party A shall assist Party B with the completion of a work permit prior to the visa application.
IX.
During the appointment period, any personal leave requested by Party B shall be processed according to the “National Chengchi University Faculty Leave Rules”.
X.
Unless otherwise provided, Party B shall enjoy related benefits according to Party A’s full-time teacher standards. All necessary funding shall derive from the same funding source as the salary.
XI.
If Party B is qualified under the "Labor Insurance Act" and "National Health Insurance Act," Party A shall process the insurance procedures and insure Party B pursuant to the acts. Should Party B refuse to be insured under the acts, Party B shall provide a signed written refusal of insurance to Party A.
XII.
Party B shall remit pensions according to the “Provision Measures for Faculty Pensions for Educational Organizations” and apply for reimbursement upon termination.
XIII.
Should Party A decide to terminate the contract prematurely due to budget cuts, business reduction, or other major incidents, Party A shall notify Party B no less than one month prior to such contractual termination. Should Party B decide to terminate the appointment prior to the expiration of the contract, Party B shall submit an application to Party A no less than one month in advance and receive Party A’s consent prior to such termination. Should Party B breach this contract or relevant provisions, Party A has the discretion to notify the Evaluation Committee of the breach. Under severe circumstances, Party B may be dismissed and Party B’s former employer schools may be notified of the pertinent incident. Under the circumstances described above, Party B shall not request severance pay or other fees from the University.
XIV.
Any issues not stipulated in this contract shall be processed under Party A’s teacher employment regulations.
XV.
If any lawsuit results from matters related to this contract, the Parties hereby agree that the Taipei District Court shall be deemed the court of competent jurisdiction.
XVI.
This contract is made in quadruplicate with Party A, Party B, the University, and the appointing unit each holding one copy.
