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Approved at the 38th Distinguished and Outstanding Scholar Recruitment Meeting on September 30, 2011 

1. Basic qualification for the recruitment of distinguished scholars: 

(1) Seminars 

1. Satisfies the basic requirement provided in Article 3 of the NCCU Seminar and Lecturer Appointment Policy. 

2. Scholars that still possess academic research potential and energy. 

3. Scholars that satisfy the qualification for hiring. 

4. Scholars that complement the academic developments of NCCU. 

5. Scholars that are approved by the departmental and the collegiate Faculty Evaluation Committees. 

(2) Distinguished scholars 

1. Young scholars that have the potential to develop research. 

2. Scholars that satisfy the qualification for hiring. 

3. Scholars that complement the academic developments of NCCU. 

4. Scholars that are approved by the departmental and the collegiate Faculty Evaluation Committees. 

2. Each term of appointment for the recruited distinguished scholars is limited to a maximum of three years. 

3. Subsidies for academic research are annually remunerated to the recruited distinguished scholars by NCCU. 

4. Distinguished scholars recruited prior to the 2005 academic year may only teach one course per semester for the first three years after being hired; after the three-year period, the distinguished scholars shall teach a minimum of six credits. 

5. Recruited distinguished scholars are separated into two categories: accomplished senior scholars awarded with the title of lecturer and young scholars with the potential for research development. 

6. If the distinguished scholars hired by respective departments are accomplished senior scholars awarded with the title of lecturer, the additional number of faculty required by the department shall be increased, and the number shall be adjusted with the turnover of the scholars. If the distinguished scholars hired by respective departments are young scholars with potential for research development, the number of faculty required by the department shall be increased temporarily. When a faculty member of the department leaves the department, the hired distinguished scholar will occupy the position without additional new faculty. 

7. Young scholars with potential for research development shall be hired provided they exhibit potential to win major academic awards within five years. 

Note: The information herein encompasses the consolidated decisions made during the Distinguished and Outstanding Scholar Recruitment Meetings. 
