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Article 1  For the purpose of dealing with National Chengchi University (hereinafter NCCU) faculty members and researchers that have violated academic ethics, and to establish the regulations governing faculty qualifications, the Guidelines herein are stipulated based on the principles of disciplinary taken against faculty members violating the Accreditation Regulations Governing Teacher Qualifications at Institutions of Higher Education.  
Article 2  The definition of "violating academic ethics, and the regulations governing faculty qualifications" stated in the Guidelines herein refers to faculty members or researchers of NCCU having conduct that meets one of the following:  
1. False information was purposely stated in the Faculty Qualification Review Form; the affidavits of co-authorship, co-authored representative work was not clearly stated as such; an affidavits of co-authorship was not provided.  
2. Writings, works, exhibitions, technical reports, or other academic achievements are found to have involved plagiarism, or other fraudulent actions.  
3. Forged or falsified diplomas, certifications, proof of academic achievements, proof that specialized works have been accepted to be published on periodical journals, or affidavits of co-authorship.  
4. Personally or request others to plead, peddle influence, bribe, threaten, or take other severe actions to interfere with reviewers or reviewing procedures.  
5. Other severe academic ethics violations.  
Article 3  NCCU has assembled a Research Ethic Review Committee (RERC) to process, investigate, and review cases of research ethics violations and violations of the Accreditation Regulations Governing Teacher Qualifications at Institutions of Higher Education. 
The RERC shall suggest disciplinary actions against established cases that have been reviewed and submit the suggestions to the Faculty Evaluation Committee (FEC) for processing.  
The RERC has 7 to 11 members in total. Members serve a term of two years, renewable upon expiry. The convener of the FEC is a permanent member and serves as the convener of the RERC; other committee members are internal or external experts and scholars appointed by the President.  
RERC meetings may be called by the convener, or by at least one-third of committee members.  
If the convener is unable to chair meetings for any reason whatsoever, a deputy shall be elected from amongst the remaining members.  
RERC meetings must be held with the presence of at least two-thirds of its members; resolutions are made only if voted in favor by at least two-thirds of attending members.  
Article 4  The RERC shall review NCCU faculty members and researchers' academic ethics violations in a fair, objective, timely, and prudent manner.  
Article 5  RERC review cases include the following three categories:  
1. Reported cases that are found related to the conduct provided in Article 2 herein (hereinafter reported case). 
2. Cases that are reported to the Ministry of Education and other academic or research institutes due to relation to the said conduct as provided in Article 2 herein (hereinafter external reported case).  
3. Cases actively reported by the departments, institutes, research centers, or other relevant institutions of NCCU that are related to the conduct provided in Article 2 herein during reviews for faculty qualification, research grants, or other evaluations (hereinafter internal reported case). 
External and internal reported cases are governed by the regulations regarding reported cases, as provided by the Guidelines.  
Article 6  Informants who wish to report misconduct to the RERC are required to provide their real names and addresses, and to clearly state the identity and actions of the reported subject as well as to furnish relevant proof (the report shall be submitted to the Personnel Office).  
Reported cases are first received by the Personnel Office before being forwarded to the RERC convener. 
Upon receiving a report, the convener shall appoint two committee members to verify within 3 working days that the report was indeed made by the informant. The committee will then proceed to gather evidence on the reported conduct, in accordance with Article 2, and hold a formal meeting no later than 10 working days after the report is filed. Information regarding the reported incident must be kept confidential throughout the investigation.  
Anonymous reports of conduct listed in Article 2 may still proceed in the aforementioned manner if adequate evidence is provided along with the report.  
The RERC will reject reports that are unrelated to the conduct listed in Article 2 or without supporting evidence.  
Article 7  The RERC shall assemble an investigation panel comprising 3 to 5 members for every reported incident it has acknowledged. Depending on the nature of the case, the RERC may appoint 1 to 3 scholars or professionals as case specialists to assist in the investigation.  
The investigation panel shall gather evidence regarding the reported case and file an investigation report with attached recommendations within two months for RERC to review. A one-month extension may be granted if necessary.  
Article 8  The RERC shall reach its conclusion within four months from the day the case is reported. A two-month extension may be allowed for cases that are more complicated and difficult to investigate or if the timing coincides with summer or winter vacations. In the case of an extension, both the informant and the accused must be notified.  
Article 9  For cases that are not substantiated after the RERC review, the informant and the accused shall be notified of the results and reasons within 10 days after the decision is made.  
Reported cases that are substantiated after the RERC review shall be followed up with disciplinary action. Within 10 days after its decision, the RERC shall present its findings, decisions, proposed disciplinary actions, and reasoning to the University FEC. Both the informant and the accused shall also be notified in writing.  
Article 10  The RERC shall follow the procedures below when investigating conduct listed in Subparagraphs 1 to 3, and 5 of Article 2: .
1. The investigation panel shall notify the accused to present a defense for the accusation within two weeks after receiving the notice. The accused will be deemed to have waived the right to defend if no defense is presented within the due date.  
2. If necessary, the investigation panel may engage two or more scholars or experts to review the report and the defense. If the reported case is a faculty qualification review case, it shall be submitted to the original reviewers to review again for the purpose of cross-referencing and judgments made within their professional fields should be considered.  
The identities of panel members and relevant personnel involved must be kept confidential.  
The investigation panel shall present its conclusions within four weeks after the review.  
3. The RERC will decide whether to substantiate the case based on the panel's opinions and the presented information. If necessary, the RERC may notify the accused to provide further defense.  
4. If the facts are still insufficient for a decision to be reached, the RERC may invite the accused to provide a verbal defense, or list any pending issues for clarification by the investigators, scholars, and experts before making the final decision.  
5. The results of the investigation, along with its recommendations, shall be submitted to the RERC for review.  
6. The results and suggested disciplinary actions of the RERC review shall be submitted to the University FEC for processing. 
Article 11 The RERC shall follow the procedures below when investigating conduct listed in Subparagraphs 4 of Article 2:  
1. The investigation panel shall contact the reviewer of the faculty qualification institution that is reviewing the qualification case being interfered with. After the situation is recorded, it shall be submitted to the RERC for review.  
2. After the case is substantiated, the faculty qualification institution shall stop reviewing the case of the perpetrator immediately. After the FEC has reached a decision, the perpetrator will be notified and the perpetrator's application for faculty qualification will be denied for two years, starting from the date of notification.  
Article 12 RERC members, investigators of the investigation panel, reviewers, and handling personnel must disassociate themselves from the case in question if they have any of the following relationships with the accused person:  
1. Relatives within third degree of consanguinity.  
2. Spouse or marital relatives within third degree of consanguinity, or a person(s) that was once in such a relationship.  
3. Teacher and student.  
4. Academic cooperation.  
5. Relationships of interest.  
6. Any other situations where avoidance of conflicting interest is mandatory by regulation.  
The relationships described in Subparagraphs 3 to 5 above are to be determined by the RERC.  
Article 13 [bookmark: _GoBack]The RERC may suggest one or more of the following disciplinary actions, depending on severity of the violation, for the person who has been reviewed and substantiated as having perpetrated one of the areas of conduct provided in Article 2 herein. The RERC shall submit the suggestion to the University FEC for processing:  
1. Withhold of pay raise, promotion, or transfer; prohibition from taking up part-time positions or extra classes, applying for research grants and subsidies within a certain time duration. 
2. Prohibition from applying for sabbatical, extension of service, serving as a member of the FEC at various levels, or being an administrative officer within a certain time duration.  
3. Recovery of research grants and subsidies related to the case, termination supplementary payments aside from salaries, or recovery of salaries stipulated by law.  
4. Report to the Ministry of Education in accordance with Article 14 of the Teachers' Act and the regulated procedures of the Guidelines to dismiss, terminate, or discontinue employment.  
5. Fail the teacher qualification review of the perpetrator, deny application for teacher status for a certain time duration, request the Ministry of Education to revoke the teacher status of the perpetrator, and recover the teacher qualification pursuant to Article 37 of the Accreditation Regulations Governing Teacher Qualifications at Institutions of Higher Education.  
The University FEC shall notify the RERC of its decision; if the FEC decision deviates from the disciplinary suggestions made by the RERC, a clear explanation shall be provided.  
Article 14  NCCU shall submit the review procedure and the disciplinary results to the Ministry of Education for filing after the perpetrator has been punished for violating Subparagraph 1, 2, 3, and 5 of Article 2 herein during or after the teacher qualification review. The Ministry of Education shall announce the results and notify all schools.  
These decisions will be carried out regardless of whether the accused person chooses to file an appeal or resort to administrative litigation.  
Article 15  If a case is not substantiated after the RERC review, the report can be brought up again for review to the RERC by the informant or a third party. If no new evidence is raised after the review of the repeat report, the decision shall be made according to the previous decision, and the informant shall be notified. If the case is substantiated with new evidence provided, the RERC shall proceed with its investigation in accordance with this set of Guidelines.  
Article 16  NCCU staff and students who abuse the reporting system may be referred by the RERC to their respective units for disciplinary actions, depending on the severity of the violation.  
Non-NCCU personnel who abuse the reporting system may be referred by RERC to the relevant authorities or the school the informant is associated with.  
Individuals who severely abuse the reporting system will have their names published.  
Article 17  Any matters that are not addressed in the Guidelines shall be governed by the regulations provided in the Accreditation Regulations Governing Teacher Qualifications at Institutions of Higher Education, and other relevant regulations.  
Article 18  The Guidelines shall take effect after being passed at a University Affairs Meeting. The same procedure shall apply upon their revision. 
