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1. The National Chengchi University Lecturer Appointment Procedure Guidelines (hereinafter the Guidelines) is stipulated pursuant to Article 8 of the National Chengchi University Seminar and Lecturer Appointment Policy, for the purpose of regulating lecturer appointment procedures (hereinafter the Procedures).  
2. The Procedures has two categories: one is applicable to NCCU lecturers, the other is applicable to non-NCCU full-time lecturers and non-NCCU adjunct lecturers, with each procedure conducted once a year. A notification will be forwarded by the Personnel Office to all departments before the end of March and September each year. Lecturer candidates shall be nominated in accordance with the National Chengchi University Lecturer Appointment Procedures (see attachment) before the end of May and November.  
3. When nominating lecturer candidates, each department shall clearly explain the academic mission of the candidate and the contribution he/she can deliver to the respective department.  
Each college of the University shall establish a Lecturer Appointment Committee to review lecturer candidate nominations. Alternatively, the nomination can be submitted to the collegiate Faculty Evaluation Committee or the Distinguished Professor Appointment Committee for review. The Lecturer Appointment Committee shall consider a candidate's academic achievements, balanced development in all fields, and the maximum number of lecturers. The decision of the Committee shall be submitted to the Scholar Recruitment Meeting for approval.  
Relevant colleges of the University shall provide a list of external reviewers to the Lecturer Appointment Committee for selection. The selected reviewers shall review candidates externally after approval is granted at the Scholar Recruitment Meeting. The Personnel Office shall submit candidates' information to two external reviewers for review, and then forward the information to the Lecturer Appointment Committee for further review.  
4. As per Subparagraph 7, Article 4 of the National Chengchi University Seminar and Lecturer Appointment Policy, if the candidate is nominated because of "outstanding contributions to academia", then the candidate, in principle, should satisfy the following conditions: should have served NCCU for at least 20 years, should have once been a distinguished professor, and should enjoy a prestigious reputation in the academic community.  
5. The number of lecturers for each college is distributed by percentage of the entire number of faculty members of NCCU; however, colleges that do not qualify for even a single lecturer upon computation may nominate one candidate as lecturer. 
Within the maximum number of faculty, each college may appoint a maximum of three non-NCCU adjunct lecturers in exchange for one NCCU lecturer. 
The remuneration ratio that colleges and departments are responsible for providing NCCU lecturers and non-NCCU adjunct lecturers within the maximum allotted number according to the specified standard shall be determined at the Scholar Recruitment Meeting. 
When a full-time NCCU professor is appointed as a lecturer, the department (institute) that originally hired the professor may use the vacancy left by the professor at its own discretion. 
6. Lecturers are responsible for leading the research teams and to foster an environment for academic research in NCCU. The specific details shall be stipulated in the contract of appointment after having been discussed and confirmed by the President, dean of the respective college, and the lecturers. The confirmed details shall also serve as a reference for contract renewal.  
7. If a non-NCCU scholar is considered for appointment as a lecturer and qualifies for MOST subsidies, NCCU shall apply for the subsidies from MOST. 
If the non-NCCU adjunct lecturers are not remunerated with academic research subsidies, NCCU and the departments (institutes) of non-NCCU adjunct lecturers may share part of the airfare and living expenses of the adjunct lecturers for the duration of their stay in Taiwan within the relevant remuneration standards upon approval at the Scholar Recruitment Meeting. 
8. To renew a lecturer's contract of appointment, the unit that recommended the renewal shall provide comprehensive opinions on the performance of the lecturer during the appointment period. The unit shall follow the procedures provided in the National Chengchi University Seminar and Lecturer Appointment Policy and the Guidelines herein one year prior to the expiry of the contract of appointment.  
9. Upon granting of approval at the Scholar Recruitment Meeting, the Guidelines shall be promulgated and made effective after being approved by the President. The same procedure shall apply to their revision.  
